ADOPTED – SEPTEMBER 24, 2024

AGENDA ITEM NO. 18

Introduced by the County Services and Finance Committees of the:
INGHAM COUNTY BOARD OF COMMISSIONERS

RESOLUTION TO APPROVE RECLASSIFICATION REQUESTS FOR ICEA COUNTY PROFESSIONAL UNIT EMPLOYEES

RESOLUTION #24 – 440
 

WHEREAS, the ICEA County Professional Unit collective bargaining agreement is effective January 1, 2022 through December 31, 2024; and

WHEREAS, this agreement includes a process for employee submission of reclassification requests; and

WHEREAS, the Human Resources Department has executed the approved process for reclassification requests for employees in this groups. 

THEREFORE BE IT RESOLVED, that the Ingham County Board of Commissioners hereby approves the following changes:

Position No.
Position Title




Action 

601015 
Community Epidemiologist


Move from Co Pro 8 to Co Pro 9

601471 
Community Epidemiologist


Move from Co Pro 8 to Co Pro 9

601470 
Sr. Community Epidemiologist

Move from Co Pro 9 to Co Pro 10






2024



2024

Position Title



Current Grade, Step 5

Proposed Grade, Step 5
Difference

Community Epidemiologist

Co Pro 8: 79,657.39

Co Pro 9: 87,119.20

7,461.81

Community Epidemiologist

Co Pro 8: 79,657.39

Co Pro 9: 87,119.20

7,461.81

Sr. Community Epidemiologist
Co Pro 9: 87,119.20

Co Pro 10: 94,094.34

6,975.14

TOTAL:








        

        $21,898.76

BE IT FURTHER RESOLVED, that these reclassifications are effective the first full pay period following the date of their submission to the Human Resources Department.

COUNTY SERVICES:  Yeas:  Peña, Celentino, Grebner, Sebolt, Pawar

          Nays:  None     

 Absent:  Ruest, Schafer     
     Approved 09/17/24
FINANCE:  Yeas:  Grebner, Morgan, Sebolt, Polsdofer, Lawrence, Johnson, Maiville

          Nays:  None     

Absent:  Tennis    
 Approved 09/18/24
